
 

 

Code of conduct 

Our Code of Conduct describes how FREA A/S, its employees, agents, suppliers, and partners are expected to act and 

behave when working and doing business in a global market. This Code of Conduct applies to all above mentioned 

persons, independent of its function or position. 

This Code of Conduct is conducted by the Board of Directors and is defining the company’s ambitions and 

requirements in this field. 

Working in FREA A/S means that employees are expected to behave properly and treat people, both internally and 

externally, in an honest and ethical manner.  

Governing Law 

FREA A/S always follows and comply with national and international laws and regulations. Suppliers and partners are 

also obligated to follow and comply with governing law and regulations in the countries where they conduct 

business.  

All suppliers must comply with UN’s Global Compact, UN’s Universal Declaration of Human Rights, ILO’s Declaration 

on Fundamental Principles and Rights at Work and OECD’s Anti-Bribery Recommendation. 

Corruption and Bribery 

FREA A/S takes a zero-tolerance approach to bribery and corruption and are committed to acting professionally, 

fairly and with integrity in all business dealings and relationships. 

FREA A/S, its employees, agents, suppliers, and partners must never use gifts or other valuable advantages to 

customers, suppliers, public officials or other decisionmakers with the intention of obtaining and advantage for 

FREA A/S. 

FREA A/S prohibits its employees or associated persons from receiving gifts or other valuable advantages from 

customers, suppliers, public officers or other decisionmakers, that can affect one’s objectivity in relation to making 

business decisions.  

FREA A/S acknowledges that in some cases it is customary and acceptable to give or accept promotional gifts, 

business dinners or reasonable gifts for the purpose such as building or maintaining relationships or marketing our 

products and services. Gifts must therefore be of an appropriate type and the value must depend on the 

circumstances and take account of the reason for the gift and must be given in the name of FREA A/S, not in the 

name of the employee. The acceptance of money as a gift is prohibited. 

Competition Law 

FREA A/S, its employees, agents, suppliers, and partners must always follow and comply with governing competition 

law and cannot exchange or enter into agreements with competitors, customers or suppliers in a way that will 

impact the competition in the market. 

Money laundering  

FREA A/S, its employees, agents, suppliers, and partners must always follow and comply with governing law on 

preventing money laundering. The above mentioned must never promote, support or be involved in activities that 

are based on money laundering.  

Corporate Social Responsibility 

FREA A/S follow and comply with governing human right conventions and laws and no employees must never 

experience any discrimination or harassment. This applies internally and externally in our value chain. 

FREA A/S will ensure a safe and healthy work environment for its employees.  


